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iste Bizim Hikayemiz...
Hakkimizda

1942 yilinda Cumra’da dogan Nurullah Ercan
1964 yilinda Maden Yuksek MUhendisi olarak
ODTU'den mezun olduktan sonra askerlik
hizmetini 1966 — 1967 yillarinda yedeksubay
ogretmen olarak Sereflikochisar'a bagli
Odunbogazi kdylunde yapmistir.

Yolculugumuz buradan bagslar...

1966 yilinin karli bir kis gunu ana yolda
otobuUsten inen geng 6gretmen Odunbogazi
kdyune dogru yurumeye baslar. Vakit
aksama yaklasmis, hava kararmis ve tipi
artmistir. Tipiyle birlikte dag ve tepelerden
koye giden yol kaybolmus yonu tayin etmek
zorlagsmistir. Karanlik, yogun kar yagisiyla
birlesince de Umitsizlik artmis, kaybolma hissi
kuvvetlenmis..Tam da Umidin yitirilmeye
basladigi anda kdyun kopekleri gelen
yabanciya havlayinca yeniden bir tmit i1sigi
dogmus. Képek havlamalarinin artmasiyla
kdyun kenarinda bulunan bir evin sahibinin
disariya ¢cikmasi es zamanli olmus, evin 1sIginin
gorunmesi ile de zifiri karanlk, Nurullah Bey
icin gunesin dogusu kadar etkili ve ferahlatici
olmustur.
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This is Our Story...
About us

Born in 1942 in Cumra, Nurullah Ercan
graduated as a Mining Engineer from METU
in 1964. Afterward, he served in the military
as a reserve officer teacher in the village of
Odunbogazi, near Sereflikochisar, from 1966
to 1967.

Our journey begins here...

On a snowy winter day in 1966, the young
teacher got off the bus on the main road
and began walking toward the village of
Odunbogazi. It was nearing evening, the
weather had darkened, and the snowstorm
had intensified. With the snowstorm, the road
leading to the village from the mountains
and hills had disappeared, and determining
the direction had become difficult. As
darkness and heavy snowfall combined,
hopelessness grew, and the feeling of being
lost became stronger... Just when hope was
beginning to fade, the barking of the village
dogs at the stranger brought a new light of
hope. As the barking increased, the owner
of a house on the edge of the village came
out, and the sight of the house’s light was as
effective and refreshing for Mr. Nurullah as
the sunrise after total darkness.



Gerisi bir kandilin kor 1s1ginda, sicak bir oda ve
huzurlu bir istirahat ile devam etmis...

Odunbogazi koyluleri geng 6gretmene buyuk
bir sevgi ve muhabbetle sahip ¢cikmis ve buyuk
bir misafirperverlik drnegi gdstermis, Nurullah
Bey de kdéyUn bu samimiyetini unutmamis ve
kéyun yetistirdigi gencglerin dnemli bir kismini
ilerde isyerlerinde istihdam etmistir.

Halen bircok farkli sektoérde is hayatina
devam etmekte olan Nurullah Ercan islerini
buUyutlrken Ulkemize ve insanimiza karsi
sorumluluklarini hi¢ unutmamis, tlkemizin
farkliillerine bircok eser kazandirmistir.

Ali Ercan babasi Nurullah Ercan’in inanci

ve emegiyle baslayan bu anlamli yolculugu
yasatmak ve insanlarin hayallerini gercege
doénusturmek amaciyla, geng yasta yasamini
kaybeden ablasi Meliha Ercan anisina, 2025
yilinda Meliha Ercan Vakfi'ni kurarak bu sosyal
sorumluluga kimlik kazandirmistir.

Hayirseverlik kapsaminda kaynaklarimizi

neye, nereye ve naslil yonlendirecegimizi
sekillendiren yol haritamizla, dikkatimiz,
guvenilirligimiz ve 6zverili calismalarimizla,
ihtiyac neredeyse elimizi oraya uzatacagiz.
Bagislarimiz ve yeni yatirimlarimizla, insanimizi
odagimiza aldigimiz projelerimizle, sosyal
etkisi yuksek ¢alismalarimizi surdurecek,
toplumumuzun gelisimine katki saglamaya
devam edecegiz...

The rest continued with a dim light from an
oil lamp, a warm room, and peaceful rest...

The villagers of Odunbogazi took great care
of the young teacher with love and affection,
showing an exemplary level of hospitality.
Mr. Nurullah never forgot the sincerity of

the village and later employed many of the
village’s young people in his workplaces.

Currently continuing his work in various
sectors, Nurullah Ercan has never forgotten
his responsibilities to his country and

people while growing his businesses. He has
contributed many works to various provinces
of our country.

Ali Ercan, his father’s Nurullah Ercan’s faith
and efforts that began this meaningful
Jjourney, and in memory of his sister Meliha
Ercan, who passed away at a young age,
established the Meliha Ercan Foundation in
2025 to carry on this legacy and turn people’s
dreams into reality.

With our roadmap that shapes how, where,
and to what we will direct our resources
within the scope of philanthropy, we will
reach out wherever there is a need with our
attention, reliability, and dedicated efforts.
Through our donations, new investments,
and projects that focus on our people, we will
continue our high-impact social work and
contribute to the development of our society.



iIke ve Degerlerimiz /Our Principles and Values

BT ST
O i

% _— — = el e L e NS

1. insan Odaklilik: Odagimizda «dnce insan»
vardir, insan ihtiyaclarini, ve beklentilerini en
on planda tutma yaklasimi icinde calisiriz.

2. Seffaflik: Her duzeydeki ydnetsel
faaliyetlerimiz acik, seffaf ve hesap
verebilirdir, isbirligine aciktir.

3. Tarafsizlik: TUm bireylere ve
paydaslarimiza hicbir ayrim gézetmeksizin,
insan hak ve ézgurluklerine saygil
cercevesinde, adil ve durust davraniriz.

4. Verimlilik: Kaynaklarimizi kapsayici bir
sekilde, topluma katki sunabilecek, ¢c6zim
odakli yaklasimla etkin kullaniriz.

5. Surekli Gelisim: Kuresel gelismeleri ve
yeni teknolojileri takip ederek kendimizi
gelistirir, surdurulebilir kisisel ve mesleki
gelisim icin gerekli kanallari acik tutariz.
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1. Human-Centeredness: Our focus is
“people first.” We work with an approach
that prioritizes human needs and
expectations above all else.

2. Transparency: Our managerial activities
at all levels are open, transparent,
accountable, and open to collaboration.

3. Impartiality: We treat all individuals and
stakeholders fairly and honestly, respecting
human rights and freedoms, without any
discrimination.

4. Efficiency: We use our resources
inclusively and effectively with a solution-
oriented approach that can contribute to
society.

5. Continuous Development: We keep
ourselves updated by following global
developments and new technologies, and
we maintain open channels for sustainable
personal and professional growth.



Misyon

Kapsayicl bir yaklasimla, umuda yol acan
faaliyetlerle, yeniden hayal edebilen,
fikirlerin glcUnu arkasina alarak
yenilenebilen toplumsal gelisim icin
calismak ve ortak iyiligi ilerletmek.

Vizyon

Global duzeyde yenilikci ve 6ncu
uygulamalarla, toplumsal sorunlara kalici ve
surdurulebilir cozUmler saglayacak fikir ve
girisimlerin desteklendigi, kurumsallasmis
bir Referans Merkezi olmak.

e

Mission

To work for societal development that
can be reimagined through inclusive
approaches and activities that lead to
hope, leveraging the power of ideas, and
advancing the common good.

Vision

To become an institutionalized Reference
Center that supports ideas and initiatives
providing permanent and sustainable
solutions to social issues, with innovative
and pioneering practices on a global level.



Yonetim Kurulu
Board of Directors

1. Ali ERCAN

2. Ayse Mine ERCAN

3. Alper YIKILMAZ

4. Deniz Selen KILICOZGURLER

5. Hakki CATMAN
Oguz AYIRGA (Yedek)
Mehmet BILGIN) (Yedek)
Zehra Gézde ONCU (Yedek)

Denetim Kurulu
Supervisory Board

1. Ali ERCAN
2. Hakki CATMAN
3. Ugur YUCE
Murat KOSEN (Yedek)

Mutevelli Heyeti
Board of Trustees

1. Ali ERCAN
2. Ayse Mine ERCAN
3. Efe ERCAN

4. Qua Granite Hayal Yapi ve
Urlinleri Sanayi Tic A.S. temsilcisi
Pinar ERCAN

5. Hakki CATMAN



A e i e




Baskandan
Mesaj

Degerli Paydaslarimiz,

Hizla gelisen dunyanin hizli degisimi; 6zellikle
teknolojik ilerlemeler, kiresel ekonomik
dalgalanmalar, toplum ve is dUnyasi Uzerinde
etkiler yaratiyor. Bu degisimler, sivil toplum
orgutlerinin de rolUnu etkilemekte, toplumsal
fayda yaratma seklini donustirmektedir.

Meliha Ercan Vakfi olarak yaklasik otuz yil dnce
ciktigimiz yolda, aslinda 6lgegdi degismekle
birlikte hep var olan bu degisimlere
adaptasyon saglayarak, degisimin etkilerine
karsi hizalanarak ilerleme gayreti icinde olduk.
Bu anlamli yolculuk, bizden 6nceki kusaklarin
inanci ve emegiyle basladi, simdi ise Uglncu
nesil olarak bu degerleri yasatmaya ve hayalleri
gergcege donustirmeye var gucUimuzle devam
ediyoruz.

Biz, Meliha Ercan Vakfi olarak, “Bir hayalin
olsun” mottosuyla yola ¢iktik. CUnku biz,

hayallerin gelecegi sekillendirdigine inaniyoruz.

Girisimci bir ruhla, toplumdaki her insanimiza
dokunan, surdurulebilir ve etki odakli
calismalar yurutuyoruz.
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Message from the
President

Dear Shareholders,

The rapid changes in our fast-evolving world,
particularly technological advancements
and global economic fluctuations, are
creating significant impacts on society

and the business world. These changes

are also influencing the role of civil society
organizations, transforming the way they
create social benefits.

As the Meliha Ercan Foundation, we
embarked on this journey nearly thirty years
ago. While the scale of these changes has
evolved, we have always strived to adapt
and align ourselves with the effects of these
transformations. This meaningful journey
began with the faith and efforts of previous
generations, and now, as the third generation,
we continue to dedicate ourselves to
preserving these values and turning dreams
into reality.

As the Meliha Ercan Foundation, we set out
with the motto, “Have a dream.” We believe
that dreams shape the future. With an
entrepreneurial spirit, we carry out sustainable
and impact-focused initiatives that touch
every individual in our society.



1997 yilindan bu yana, egitimden sagliga, sosyal
hizmetlerden kulturel alanlara kadar bircok
farkli alanda Ulkemize eserler kazandirmanin
gururunu yasarken, “Birlikte Daha Gucluyuz”
vizyonuyla toplumsal gelisime verdigimiz
destek, daha gugclu bir gelecek insa etmek
Uzere toplumumuzun ortak iyiligine yatirm
yapmay!i hedefliyor. Bugln, Bilecik'teki Bilgi Evi
ve Bala Hatun Anaokulu, BozUyuk'teki Meliha
Ercan Ortaokulumuz, Manavgat'taki Engelsiz
Yasam Merkezimiz ve Egitim Merkezimiz

veya Konya'mizdaki Meslek YUksek Okulu ve
Ogrenci Yurdumuz bu hedefin somut hale
gelen yalnizca birkag érnegidir.

Farkl paydas gruplari ile ihtiya¢c neredeyse
oraya elimizi uzatma gayreti icerisinde deger
yaratacak calismalar gergeklestiriyor, glunumuz
dunyasinda ortak deger yaratmanin dneminin
bilinciyle, strdurulebilir, dlgtlebilir, etki odakli
projeler hayata geciriyoruz.

Egitimde firsat esitligi saglamak, gencleri
cesaretlendirmek, sanati ve sporu
destekleyerek toplumun kulturel gelisimine
katki saglamak biliyoruz ki rekabetci

ve surdurulebilir bir ekonomik yapi
olusturulmasina katkida bulunur.

DUnya Ekonomik Forumu tarafindan aciklanan
yetkinlikler cercevesinde gelecekteki is
gucunu, egitim ve kariyer gelisimi yonunden
beslemek Ulkemizin gelecedi icin cok
onemlidir. Girisimcilik fikirlerinin desteklenerek
ekosistemi koruma, geri donusum projeleri
gelistirme, strudurulebilir tarim veya hayatin
her alanina etki edecek bambaska fikirlerin
desteklenmesi, butUncul inancimiz geregidir.
Bu anlamda, 12 Subat tarihinde acilisini
gerceklestirdigimiz huzurevimiz de bir hayalin
gercege donusmesinin otesinde, yasamin her
anina deger katma arzumuzun bir ifadesidir.

Biliyoruz ki, gelecek sadece gencler icin degil,
hayatin her asamasinda herkes icin umut,
guven ve destekle sekillenir.

Hep birlikte, daha guzel yarinlara...

Saygilarimla
Ali Ercan

Yonetim Kurulu Baskani
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Since 1997, we have taken pride in contributing
to our country in various fields, from education
to health, social services to cultural areas.
Guided by our vision of “Stronger Together,”
we aim to invest in the common good of our
society to build a stronger future. Today, our
projects such as the Knowledge House and
Bala Hatun Kindergarten in Bilecik, Meliha
Ercan Middle School in Bozuyuk, the Disability-
Free Life Center and Education Center in
Manavgat, and the Vocational School and
Student Dormitory in Konya are just a few
examples of this vision coming to life.

We strive to create value by reaching out to
different stakeholder groups wherever there is
a need. With the awareness of the importance
of creating shared value in today’s world, we
implement sustainable, measurable, and
impact-driven projects.

We know that ensuring equal opportunities

in education, encouraging young people,

and supporting art and sports contribute to
the cultural development of society and help
build a competitive and sustainable economic
structure.

In line with the competencies outlined by

the World Economic Forum, nurturing the
future workforce in terms of education and
career development is crucial for our country’s
future. Supporting entrepreneurial ideas,
protecting the ecosystem, developing recycling
projects, promoting sustainable agriculture,
or backing innovative ideas that impact every
aspect of life are integral to our holistic belief.
In this context, the senior living facility we
inaugurated on February 12th is not just the
realization of a dream but also an expression
of our desire to add value to every moment of
life.

We know that the future is shaped not only for
the young but for everyone at every stage of
life, with hope, trust, and support.

Together, towards brighter tomorrows...

With respect,
Ali Ercan

Chairman of the Board
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Genel Mudurden
Mesaj

Halen bircok farkli sektérde is hayatina devam
etmekte olan Onursal Baskanimiz Sayin
Nurullah Ercan islerini bUyUturken ulkemize
ve insanimiza karsi sorumluluklarini hi¢
unutmamis, Ulkemizin farkli illerine bircok
eser kazandirmis, binlerce insana istihdam
saglamistir.

Bien Seramik ve Qua Granite Yonetim Kurulu
Baskani Sayin Ali Ercan ise babasinin inanci

ve emegiyle baslayan bu anlamli yolculugu
yasatmak ve insanlarin hayallerini gercege
donusturmek amacilyla, geng yasta yasamini
kaybeden ablasi Meliha Ercan anisina, 2025
yilinda vakif kurarak bu sorumluluga bir kimlik
kazandirmistir.

Meliha Ercan Vakfi olarak tuzel kimligimizi
kazanir kazanmaz, amaclarimiz
dogrultusundaki hedeflerimizi hayata
gecirecek inovatif calismalarimiza 2025 yilinda
basladik. Programlarimizi surdurulebilir kilmak,
en iyi ve yenilik¢i uygulamalara sahip olmak
prensibi, bizim icin daima esastir. Vakfimiz,
surdurulebilir kalkinma ve toplumsal refahin
artmasindaki rolunun farkindaligiyla, Ulkemize
eserler kazandirmaya, ihtiyac sahibi basarili

kiz 6grencilere burs destegi vermeye devam
etmektedir.

Message from the
General Manager

Our Honorary President, Mr. Nurullah Ercan,
who continues to work in various sectors, has
never forgotten his responsibilities towards

our country and people while growing his
business. He has contributed many works to
different provinces of our country and provided
employment to thousands of people.

Mr. Ali Ercan, Chairman of the Board of
Directors of Bien Seramik and Qua Granite,
with the belief and efforts of his father, started
this meaningful journey and, in memory of

his sister Meliha Ercan, who passed away at a
young age, established the foundation in 2025,
giving this responsibility an identity.

As soon as the Meliha Ercan Foundation
gained its legal identity, we started our
innovative projects in 2025, aimed at realizing
our goals in line with our purposes. The
principle of making our programs sustainable
and having the best and most innovative
practices is always fundamental for us. Our
foundation, aware of its role in sustainable
development and the increase of social
welfare, continues to contribute to our country
by creating works and providing scholarship
support to successful girls in need.



2012 yilindan buyana 1700 Uzerinde gencimize
dokunmus, 24 milyon TL Uzerinde bir burs
destegi sagladik. Rol model alinan eserlerimize
iki yenisini daha ekleyerek, 2025 yili Subat
ayinda Aydin ilinin Soke ilcesinde Ali Riza Ercan
Cami ve Meliha Ercan Kresi yapimina basladik.

Dijital cozUmleri odagimiza alarak bursiyer

ve mezunlarimiza yonelik cagin gereklerine
uygun, her tur kosulda aksamadan isleyecek bir
“Burs Yonetimi Sistemi” insa etmekle beraber
mobil aplikasyon uygulamamizi da hayata
gecirdik. Tum bu calismalarimizi surddrulebilir
bir yaklasimla, sisteme entegre insa ettigimiz
veri tabani Uzerinden gerceklestiriyoruz.

Web tabanli Burs Yonetimi Sistemimiz gibi
mobil aplikasyon Uzerinden de calisacak

Staj Platformu, Sosyal Platform ve Bagis
Platformunu da bu yil icinde tamamladik.

Dijital altyapi calismalarimizin kapasitemizi
desteklemesiyle, bir yandan yUruttigumuz
faaliyetlerimizle;

- Cografi sinirlarimiz icerisinde “hayallerinin
gerceklesmesini” desteklemeyi,

- Girisimcilik fikirlerini destekleyecek
projelerimizle, yollara isik tutmayi,

- MELEA Akademi sertifika programi ile
genclerimizin butuncul gelisimine katki
saglamayi,

- Isbirliklerimiz ile intiyac sahibi daha fazla kiz
cocuguna dokunabilmeyi,

- Etkinliklerimizle bursiyerlerimizin
kaynasmalarini, bir aile oldugumuzu
hissetmelerini,

- Grubumuzun gucu ile 1 olup nerede ihtiyag
varsa oraya elimizi uzatmayi,

Amacladik...

Yillarin birikim ve tecrUbesine sahip bir vakif
olarak; egitimden sagliga, sosyal hizmetlerden
kulturel alanlara kadar toplumsal kalkinmayi ve
Ulkemiz genelinde ortak iyiligi, tim gucimuzle
blUyutecek ve yayginlastiracagiz.
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Since 2012, we have touched the lives of over
1,700 young people and provided more than 24
million TL in scholarships. By adding two more
works to the role models we have created, we
started the construction of the Ali Riza Ercan
Mosque and Meliha Ercan Kindergarten in

the Soke district of Aydin province in February
2025.

Focusing on digital solutions, we built a
“Scholarship Management System” tailored
to the needs of the age, which will work
seamlessly in all conditions for our scholars
and alumni, and we also launched our mobile
application. All of our efforts are carried out
with a sustainable approach, through the
database we integrated into the system.

In addition to our web-based Scholarship
Management System, we completed the
Internship Platform, Social Platform, and
Donation Platform, which will also operate
through the mobile application, this year.

With the capacity of our digital infrastructure
supporting our operations, we aim to:

- Support “the realization of dreams” within
our geographical boundaries,

- llluminate the way with projects supporting
entrepreneurial ideas,

- Contribute to the holistic development of our
youth through the MELEA Academy certificate
program,

- Reach more girls in need through our
partnerships,

- Foster the connection among our scholarship
recipients and help them feel like a family
through our events,

- Extend a helping hand wherever there is a
need, with the strength of our group.

As a foundation with years of accumulated
experience and knowledge, we will continue
to enhance and spread social development
and common good across our country, from
education to health, from social services to
cultural fields, with all our strength.
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Meliha Ercan Vakfi Burslari
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BURS POLITIKAMIZ

Meliha Ercan Burs programi, Universitede
okuyan, basarili ve maddi destege ihtiyag
duyan kiz égrencilere 6grenim sureleri boyunca
maddi destek saglamakla birlikte kisisel
gelisimlerini desteklemek, vizyon artirmak

amaciyla olusturulmustur.

BURS PROGRAMI ViZYONUMUZ

Burs yonetiminde dncu kurum olmak Uzere,
burs kriterlerini ve sureclerini kuresel iyi
uygulama orneklerini de degerlendirerek
surekli gelistirmek ve burs yonetiminde dncu
uygulamalara sahip olmak.

¥
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OUR SCHOLARSHIP POLICY

The Meliha Ercan Scholarship program

is designed to provide financial support

to female students who are studying at
university, are successful, and in need of
financial assistance, while also supporting
their personal development and enhancing
their vision throughout their academic journey.

OUR SCHOLARSHIP PROGRAM VISION

Our vision is to be a leading institution in
scholarship management by continuously
improving scholarship criteria and processes,
while evaluating global best practices, and
to have pioneering practices in scholarship
management.



Burs Programimizin ilkeleri:

Belirlenen kriterler cercevesinde basaril ve
yetenekli, carpan etkisine sahip, ayni zamanda
maddi imkani yetersiz olan égrencilere katki
yapacak sekilde burs kontenjani olusturmak,

istihdama en blyuk katkiyl yapacak
sekilde; egitim, etkinlik ve mentorluk
calismalariyla yetkinlik ve beceri gelistirme
imkani saglayarak bursiyerde vizyon artisini
desteklemek,

Ogrenim hayatlari ve yasamlarinda
verimliliklerini arttiracak araclari etkili
bir sekilde kullanabilmelerini saglayacak
programlar olusturmak,

Surekli destek saglayan ve en iyi uygulamalari
ve fikirleri paylasan bir 6grenci toplulugu
olusturmak

Bursiyerlerin kisisel ve kariyer gelisimlerini takip
ederek, burs programlarinin etkinligini degisen
dinamiklere, ihtiyaclara bagl olarak guncel
tutmalk,

Burs politikalarini ve sureclerini surekli
gelistirmek ve burs yonetiminde vizyoner
uygulamalara onculuk etmek.

el

Principles of Our Scholarship Program:

To create a scholarship quota that contributes
to successful and talented students, who

have a multiplier effect, and who also have
insufficient financial means, within the
framework of the established criteria,

To support vision enhancement in scholarship
recipients by providing opportunities for
competence and skill development through
education, events, and mentorship activities,
in a way that contributes the most to
employment,

To design programs that will enable students
to effectively use tools that will increase their
productivity in both their academic life and
personal life,

To create a student community that provides
continuous support and shares best practices
and ideas,

To ensure that the scholarship program
remains relevant by tracking the personal and
career development of scholarship recipients
and adapting to changing dynamics and
needs,

To continuously improve scholarship policies
and processes and lead visionary practices in
scholarship management.
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GENEL SARTLAR

1. Burs suresi bursiyerin kayitli oldugu
programin normal egitim sUresi kadardir. Eger
varsa Hazirlik sinifi da en fazla 1yil olarak bu
sureye eklenebilir.

2. Bursiyerin kayidini dondurmasi durumunda
bursun da édemesi durdurulur. Bursiyer
ogrenimine devam etmeye basladiginda

burs ddemesi de tekrar baslatilir. Bu sure

burs suresine dahil edilmez. Bursun yeniden
baslatilabilmesi icin ilgili Universiteden
ogrencinin 6grenime devam ettigine iliskin
resmi bir yazi gereklidir.

3. Sinif gecemeyen bir bursiyerin bursu sona
erdirilir.

4. Gerekli guncellemelerin zamaninda
yapllmamasi, ilgili ayin bursunun édenmemesi
riskine sebep olur.

5. Talep edilen bilgilere iliskin yanlis beyan,
talep edilen resmi belgelerin zamaninda
teslim edilmemesi, disiplin cezasi alinmasi
durumlarinda burs sona erdirilir. Yanlis beyan
disinda bursun kesilmesine neden olan
durumun ortadan kalkmasi Burs Komitesinde
bursiyerin durumunun yeniden ele

alinmasini ve uygun gorulurse bursun tekrar
baslatiimasini saglayabilir.

GENERAL TERMS

1. The duration of the scholarship is equal

to the normal duration of the program in
which the scholarship recipient is enrolled.

If applicable, the Preparatory class may be
added to this period for a maximum of 1 year.

2. In the event that the scholarship recipient
suspends their enrollment, the scholarship
payment will also be suspended. When the
recipient resumes their studies, the scholarship
payments will restart. This period will not be
included in the scholarship duration. To restart
the scholarship, an official letter from the
relevant university confirming that the student
has resumed their studies is required.

3. If a scholarship recipient fails to pass the
class, their scholarship will be terminated.

4. Failure to make necessary updates on time
may result in the risk of the scholarship not
being paid for the relevant month.

5. If false statements are made regarding
the requested information, or if the required
official documents are not submitted on
time, or in the case of disciplinary actions,
the scholarship will be terminated. If the
situation that caused the scholarship to be
discontinued, other than false statements,

is resolved, the Scholarship Committee may
reconsider the recipient’s situation and, if
deemed appropriate, restart the scholarship.




6. Bursiyerin bolum ya da Universite
degistirmesi durumunda burs durumu Burs
Komitesinde yeniden degerlendirmeye alinir.
Bir 6grenci bir yUksek 6grenim suresi icin burs
alabilir.

7. Ogrenci degdisim programi ile yurtdisi egitim
programina (Erasmus vb) giden ve ddnuste
normal 6grenim suresinde kayith oldugu
Universiteden diploma alacak bursiyerler,
Vakifca istenen belge ve bilgilerin zamaninda
iletilmesi halinde yurt disinda bulunduklari
sure icinde de burslarini almaya devam
edebilirler.

8. Bursiyerin basari durumu, yil sonu ortalamasi
dikkate alinarak Vakif Yonetimi tarafindan
degerlendirilir ve basari gosteremeyen
bursiyerlerin bursu kesilir. Yil sonu ortalamasi

4 (zerinden en az 2,50 (ya da muadili) altinda
olan bursiyerin bursu sona erdirilir.

9. Bursiyer, gegerli bir mazereti bulunmasi hali
disinda, Vakif tarafindan 6grenim gérdugu
ilde gergeklestirilen sosyal aktivitelere
katilmakla yukumladuar. Bursiyerin ilgili sosyal
aktivitelere katim durumu yil sonunda Vakif
Yoénetimi tarafindan bir basari kriteri olarak
degerlendirilir.

6. If the scholarship recipient changes their
department or university, their scholarship
status will be reevaluated by the Scholarship
Committee. A student can receive the
scholarship for only one higher education
program.

7. Scholarship recipients who go abroad for
an exchange program (such as Erasmus) and
will receive a diploma from the university they
are enrolled in upon return, may continue to
receive their scholarship during their time
abroad, provided that the required documents
and information are submitted to the
Foundation on time.

8. The scholarship recipient’s academic
performance is evaluated by the Foundation’s
Management based on their end-of-year
average, and scholarships of recipients who do
not demonstrate satisfactory performance will
be discontinued. If the recipient’s end-of-year
average is below 2.50 (or its equivalent) on a
4.0 scale, their scholarship will be terminated.

9. The scholarship recipient is required to
participate in social activities organized by

the Foundation in the city where they are
studying, unless they have a valid excuse.

The recipient’s participation in these social
activities will be evaluated by the Foundation’s
Management as a success criterion at the end
of the year.
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MELIHA ERCAN .
BURS YONETIMI SISTEMI

Meliha Ercan Vakfi basarili, egitimini
surdirmek icin maddi destege ihtiya¢ duyan,
Universitede okuyan kiz 6grencilere burs
destedi vermeyi sUrdlUrmektedir. 2012 yilindan
buyana 1.700+ Uzerinde 6Jrenciye burs verdik.
Vakfimiz éteden beri Ulkemizin 7 bdlgesinden
81 iline burs vermeyi hedeflemektedir.
Calismalarimizdaki kapsayiciligi sistematik
takip edebilmek icin de dijital ddnlUsimun bir
geregi olarak veri madenciligi yapabilecegimiz,
ihtiya¢ analiz imkani ile hem geng neslimize
hem kendi gelisimimize her daim ivme
kazandiracak bursiyer ve mezunlarimiza
yonelik web tabanl bir veritabani ¢alismasini
hayata gecirdik.

Zaman artik eskisinden ¢cok daha degerli.
Dolayisiyla hem kapasitemizi destekleyecek
hem de zamani efektif kullanmamizi
saglayacak Meliha Ercan Burs Yonetimi Sistemi
ile bursiyer adaylarimizin basvurularini 2025-
2026 egitim yilricin dijital ortamda aldik ve
secilen bursiyerler ile bir veritabani olusturduk.

Sistem icinde verilerin guncellenebildigi,
dijital ortamda evraklarin géonderilebildigi,
mulakatlarin puanlanabildigdi, bursiyerlerin,
mezunlarin ve bagiscilarin ayrica 6deme
periyodlarinin takip edildigi, raporlarin
alinabildigi bu yapi ile iletisimin sureklilik
kazandigi kapsamli bir sistem insaa ettik.

MELIHA ERCAN
SCHOLARSHIP MANAGEMENT SYSTEM

The Meliha Ercan Foundation continues to
provide scholarship support to successful fe-
male students in need of financial assistance
to continue their education at university. Since
2012, we have provided scholarships to over
1,700 students. Our foundation has always
aimed to offer scholarships to students from
all 81 provinces of our country, spanning all 7
regions. To systematically track the inclusivity
of our efforts, and as part of the digital trans-
formation, we have implemented a web-based
database project that allows us to conduct
data mining and needs analysis.

Time is now more valuable than ever. There-
fore, with the Meliha Ercan Scholarship Ma-
nagement System, which both supports our
capacity and allows us to use time effectively,
we have received applications from potential
scholarship recipients for the 2025-2026 aca-
demic year in a digital environment and crea-
ted a database with the selected scholarship
recipients.

This system allows for data updates,

document submission in digital form, interview
evaluations, and the tracking of scholarship
recipients, alumni, and donors, as well as

their payment periods. It also enables the
generation of reports, fostering continuous
communication.



Bu sistem ile es zamanli devreye aldigimiz
MELEA Mobil Aplikasyon, mevcut
bursiyerlerimiz kadar mezunlarimiz ile olan
iletisimimizin surekliligini de saglayacak.
Mezunlarimiz ile vakfimiz arasinda baglari
guclu tutmak, dayanismayi arttirmak kadar
bursiyerlerimizin birbirleri ile olan iletisimini
gelistirmek de bizim 6nceliklerimizden oldu.
Bu sebeple bu platforma bursiyerlerin kendi
aralarinda iletisim kurabilecegi bir Sosyal Ag
entegre ederek mezuniyet sonrasi bilgilerinin
guncel olmasini saglayip ortaklasa ¢alismalar
yurutmelerine zemin hazirlamanin gururunu
da yaslyoruz.

Bursiyerlerimiz igin firmalarimizda staj ve is
imkani bulabilmelerini destekleyecek sistem
ise cv lerin yuklendidi, ilanlarin ve aranan
niteliklerin paylasilabildigi, yapilan stajin firma
nezdinde puanlanabildidi bir sistemdir.

Bir gencin egitim hayatinda iken elini tutmaya
baslayip, maddi destegdin yanisira cok yonlu
gelisimini desteklemek, staj-istihdam imkani
sunmak ve aidiyet duygusuyla iletisim
kurabilecedi dijital bir aile ortami saglamak ¢cok
buyuk bir kompakt cozimdur.

Web tabanli dijital ¢c6zUmumuzde yer alan
basliklar 6zetle asagidaki gibidir.

- Burs Basvuru Sistemi

- MUlakat Sistemi

- Bursiyer Yonetimi Sistemi
- Bagis Modulu

- Staj/istihdam Modulu

- Sosyal Platform
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Through this system, we have built a
comprehensive structure. Additionally, the
MELEA Mobile Application, which we launched
simultaneously with this system, will ensure
ongoing communication with both our
current scholarship recipients and alumni.
Maintaining strong ties between our alumni
and the foundation, increasing solidarity,
and improving communication among our
scholarship recipients have become some
of our priorities. Therefore, we are proud to
have integrated a Social Network into this
platform, enabling scholarship recipients to
communicate with one another, keep their
information updated after graduation, and
collaborate on joint projects.

The system that supports our scholarship
recipients in finding internship and job
opportunities within our partner companies is
based on uploading CVs, sharing job postings
and required qualifications, and rating
internships with the company.

Supporting a young person’s educational
journey by not only offering financial
assistance but also fostering multi-
dimensional development, providing
internship and employment opportunities, and
creating a digital family environment where
they can engage with a sense of belonging is
a significant compact solution.

The key features of our web-based digital
solution are summarized below:

- Scholarship Application System

- Interview System

- Scholarship Recipient Management System
- Donation Module

- Internship/Employment Module

- Social Platform
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Meliha Ercan Ortaokulu Kiz Basketbol Takimi Bolge Turnuvasinda

Bilecik/BozUyuk Meliha Ercan Ortaokulu Yildiz Kizlar Basketbol Takimi, Sakarya'da duzenlenen
Bolge Turnuvasinda bizlere buyuk bir heyecan yasattl. Takimimizin sahada gdsterdigi azim,
mucadele ruhu ve takim calismasi, gelecege dair umutlarimizi daha da guglendirdi. Bu basari
yolculugunda emegi gecen tum sporcularimiza ve antrendrlerimize tesekkur ederiz.

MELIHA ERCAN VAKFI GENCLIK
CALISMALARI

Sosyal, kulturel, psikolojik ve egitimsel
gelisimlerine katki saglayan faaliyetlerle
genclerimizi, kiz cocuklarimizi destekliyoruz.
Toplumda aktif rol almalarini tesvik etmelk,
onlarin yeteneklerini kesfetmelerine yardimci
olmak ve kisisel gelisimlerini desteklemeyi
amacliyor ve bnemsiyoruz. Genglik
calismalarimiz, egitim programlari, gonulluluk
faaliyetleri, sosyal etkinlikler, kUlturel aktiviteler,
spor organizasyonlari ve liderlik gelisim
programlari gibi ¢esitli alanlarda planlanmistir.

MELIHA ERCAN SCHOLARSHIP YOUTH
WORKS

We support our youth, especially our girls,
through activities that contribute to their
social, cultural, psychological, and educational
development. We aim to encourage them

to take an active role in society, help them
discover their talents, and support their
personal growth. Our youth works are
planned in various areas such as educational
programs, volunteer activities, social events,
cultural activities, sports organizations, and
leadership development programes.
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Meliha Ercan Secondary School Girls Basketball Team in Regional Tournament
Bilecik/BozUyiik

Meliha Ercan Secondary School Star Girls Basketball Team gave us a gredt excitement in the
Regional Tournament held in Sakarya. The determination, fighting spirit @ndteamwaork our
team showed on the court strengthened our hopes for the future. We would like to thank all our
athletes and coaches who contributed to this journey of success.
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MELIHA ERCAN HUZUREVi-
KONYA SEHIR HASTANESI
DOSTLUK MACI

Meliha Ercan Vakfi olarak, sosyal dayanismayi
ve personel motivasyonunu guclendiren
anlaml bir bulusmaya destek verdik. 12 Nisan
2025 tarihinde, Meliha Ercan Huzurevi personeli
ile Konya Sehir Hastanesi futbol takimi arasinda
duzenlenen dostluk magl, cosku dolu bir
atmosferde gerceklesti. Vakfimiz, takima 6zel
formalar hazirlayarak bu glzel organizasyona
katki sundu.

Meliha Ercan Huzurevinden 14 personelin
katildigi etkinlik, sadece eglenceli bir
karsilasma degil, ayni zamanda personel icin
moral ve motivasyon kaynagi oldu. Huzurevi
personelinin sahadaki galibiyeti, ekip ruhunu
ve birlik duygusunu pekistirdi. Ayrica huzurevi
sakinleri de izleyici olarak katilarak bu keyifli
anlara tribunlerden eslik etti.

Bu tur etkinliklerin hem calisanlarin i¢sel
baglihdgini artirdigina hem de kurumlar arasi
dayanismayi guclendirdigine inaniyor, benzer
sosyal sorumluluk projelerine katki sunmaya
devam etmeyi hedefliyoruz.

MELIHA ERCAN NURSING HOME-
KONYA CITY HOSPITAL
FRIENDLY MATCH

As Meliha Ercan Foundation, we supported a
meaningful meeting that strengthened social
solidarity and staff motivation. On April 12,
2025, a friendly match between the Meliha
Ercan Nursing Home staff and the Konya

City Hospital football team took place in an
atmosphere full of excitement. Our Foundation
contributed to this beautiful organization by
preparing special jerseys for the team.

The event, which was attended by 14 staff
from Meliha Ercan Nursing Home, was not
only a fun match, but also a source of morale
and motivation for the staff. The victory of the
nursing home staff on the field reinforced the
team spirit and sense of unity. In addition, the
residents of the nursing home participated as
spectators and accompanied these pleasant
moments from the stands.

We believe that such activities both increase
the internal loyalty of employees and
strengthen inter-organizational solidarity, and
we aim to continue contributing to similar
social responsibility projects.
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MELEA AKADEMi

Hedef kitlemiz olan bursiyerlerimize, bazen
ebeveyn ve 6gretmenlere farkli 6grenme
stilleri igin, coklu ve yenilikci secenekler
sunmay! hedefleyerek olusturdugumuz
portfoyUmuzdeki egitimlere online ya da
fiziksel katilmak mumkuan.

Amacimiz 6éncelikle bursiyerlerimize gesitli
beceriler kazandirarak hayatlarini iyilestirme
firsati sunmak. Kisisel gelisim egitimlerimiz
ile 6zgUvenlerini artirmak, iletisim becerilerini
gelistirmek ve kisisel hedefler belirleyip bu
hedeflere ulasmak icin gerekli motivasyonu
bulmalarina yardimci olmak istiyoruz. Ayrica,
egitimlerimiz araciligiyla stres yonetimi, zaman
yonetimi ve problem ¢oézme gibi 6nemli
becerilerle onlari desteklemeye, boylece
karsilastiklari zorluklarla daha etkili bir sekilde
basa ¢cikmalarini destekliyoruz.

MELEA ACADEMY

In our portfolio of educational programs, we
aim to offer multiple and innovative options
for different learning styles, not only for our
scholarship recipients but also for parents and
teachers. Participants can join these programs
either online or in person.

Our primary goal is to provide our scholarship
recipients with opportunities to improve their
lives by acquiring various skKills. Through our
personal development training, we aim to
help increase their self-confidence, develop
their communication skills, and assist

them in setting personal goals and finding
the motivation needed to achieve them.
Additionally, through our training programes,
we support them with essential skills such as
stress management, time management, and
problem-solving, helping them cope more
effectively with the challenges they face.



iSBASI GOZLEM

Ogrencilerin akademik bilgilerinin
somutlasmasina, ¢cevrelerindeki dinyayi daha
iyi tanimalarina, anlamalarina yardimci olmak
icin is dUnyasindan bir dizi kavrama maruz
kalmalari gerektigine inaniyoruz. Bu sebeple
eserlerimizde egitim goren ortaokul, lise ve
Universite 6grencilerine olabildigince Uretim
sahalarimizi gezdirmek ve bilinglenmelerini
desteklemek icin degerli profesyonellerimizin
destegdi ile hepimiz haziriz.

ON THE JOB OBSERVATIO

We believe that students need to be exposed
to a range of concepts from the business world
to help solidify their academic knowledge and
better understand the world around them.
Therefore, we are ready, with the support of our
valuable professionals, to take middle school,
high school, and university students who

are trained in our institutions on tours of our
production areas and support their awareness
and learning.
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PROGRAMLARIMIZ

F;
» Simplicite.

GCOK YONLU GELIiSIiM
PROGRAMI

KUtUphaneler Haftasi

KUtUphaneler HaftasI'nda, Bilecik ilinin
BozuyuUk ilgesinde yaptirtip toplumun
kullanimina sundugumuz Meliha Ercan
Ortaokulu’'muzun kutuphanesine anlamli bir
katki sagladik. Okulun ogrencileriyle birlikte,
kitaplarla dolu bir dunyaya adim attik ve onlara
birer umut isigi olabilmek icin gonullu olarak
bircok kitap bagisinda bulunduk. Bu kitaplar,
sadece sayfalardan olusan nesneler degil; her
biri, 8grencilerimizin hayal gucunu besleyecek,
onlara yeni dunyalar agcacak birer kapi oldu.
Okuma etkinligimizde, 6grencilerle birlikte
her sayfayi cevirirken, kelimelerin glcunu ve
kitaplarin insan ruhuna nasil dokundugunu
bir kez daha hissettik. Bu etkinlik, sadece bir
okuma saati degdil, ayni zamanda sevginin,
paylasmanin ve birlikte bUydmenin énemini
hatirlatan 6zel bir aniydi. Kitaplar, birer hazine
gibiydi ve bizler, bu hazineyi 6grencilerimize
sunarak, onlarin hayatlarinda kucuk de olsa bir
fark yaratabilecegimizi disunduk.

MULTIDIMENSIONAL DEVELOGMENT
PROGRAM

Library Week

During Library Week, we made a meaningful
contribution to the library of Meliha Ercan
Secondary School, which we built and made
available for public use in BozUyUk, Bilecik
province. Together with the school’s students,
we stepped into a world filled with books,

and in order to be a light of hope for them,

we voluntarily donated many books. These
books are not just objects made of pages; each
one became a door that would nourish our
students’ imaginations and open new worlds
for them. During our reading activity, as we
turned each page with the students, we once
again felt the power of words and how books
touch the human soul. This event was not just
a reading hour, but a special moment that
reminded us of the importance of love, sharing,
and growing together. The books were like
treasures, and by offering this treasure to our
students, we believed that we could make a
small difference in their lives.
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Otizm Farkindalik Glinii Etkinligi 2 Nisan'25

2 Nisan DUnya Otizm Farkindalik GUnu
kapsaminda, Meliha Ercan Engelsiz Yasam
Merkezi'nde acik havada duzenledigimiz 6zel
bir etkinlik gerceklestirdik. Bu anlamli ginde,
merkezimizde egditim goren bireyler ve onlarin
kiymetli egitmenleriyle bir araya geldik. Bu
merkez, topluma kazandirilmasi igin buyuk
bir emekle yaptirdigimiz bir egitim yuvasi ve
bugln ne kadar 6nemli bir intiyaca cevap
verdigini gérmek bizler icin gurur vericiydi.

Autism Awareness Day Event - April 2, 2025

On April 2nd, World Autism Awareness

Day, we held a special outdoor event at the
Meliha Ercan Accessible Living Center. On
this meaningful day, we gathered with the
individuals receiving education at our center
and their valuable instructors. This center,
built with great effort to contribute to society,
is an educational haven, and it was a proud
moment for us to witness how much it fulfills
an essential need.



Amacimiz, otizm ve diger engel gruplarina
yonelik farkindaligi artirirken, Engelsiz

Yasam Merkezi'mizin topluma katkisini da
daha gorunur kilmak. Toplumda daha fazla
bilinmesini ve herkesin esit firsatlar bulmasini
arzu ettigimiz Engelsiz Yasam Merkezimiz,
aslinda sadece bir bina degil, icinde umutlari
yeserten bir yasam alani. Bu etkinlik, o umudu
daha da buyutmek icin atilmis bir adimdi.

—

Our goal is to raise awareness about autism
and other disability groups while also making
the contribution of our Accessible Living Center
to society more visible. The Accessible Living
Center, which we hope will be better known
and provide equal opportunities for everyone,
is not just a building—it is a living space that
nurtures hope. This event was a step taken to
further grow that hope.



MENTORLUK PROGRAMI

Kulturimuzde 6teden beri varolan usta-

cirak iliskisinin cagdas bir yorumudur aslinda
Mentorluk Programi. Kiz gocuklarimizin sahip
olduklari potansiyelin ortaya gikarilmasi, guclu
ve zayIf yonlerinin kesfedilmesi, motivasyon ve
performansinin yUkseltiimesi, sahip olduklari
liderlik yeteneginin gelistirilmesi, kisisel gelisim
sureclerinin hizlandirilmasi, zorluklarla nasil
basa cikilmasi gerektiginin kavratilmasi, risk ve
firsatlari iyi analiz edebilmesinin saglanmasi
ve daha dogru kararlar alabilmesinin
saglanmasinin ne kadar énemli oldugunun
farkindayiz.

Meliha Ercan Vakfi olarak basaril ve ihtiyag
sahibi bursiyerlerimizin Mentorluk Programi ile
farkindaliklarini artirarak varolan potansiyelini
performansa gevirmeyi bu vesile ile de kisisel
gelisim sUrecini hizlandirarak toplumuza

iyi yetismis guclu kadinlar kazandirmayi
amagcladik. Biz biliyoruz ki kizlarimiz bu degisim
ve dénusume hazirlar.

Programimizda Grup profesyoneli
gonullulerimiz ile genglerimizin bulusup her
iki tarafin da birbirinden 6grendigi bir sistem
kurguladik. Vakfimiz da bu surecin, surekli
iyilestirme ve gelistirme gayreti icinde olan
bileseni olarak yiIl boyu mentor ve menti'ler igin
faaliyetler duzenlemektedir.

MENTORSHIP PROGRAM

The Mentorship Program is essentially a
contemporary interpretation of the master-
apprentice relationship that has long existed
in our culture. We are aware of how important
it is to unlock the potential of our girls, discover
their strengths and weaknesses, enhance their
motivation and performance, develop their
leadership skills, accelerate their personal
development processes, help them understand
how to cope with challenges, enable them to
analyze risks and opportunities effectively, and
make better decisions.

As the Meliha Ercan Foundation, we aim to
increase the awareness of our successful yet
disadvantaged scholarship recipients through
the Mentorship Program, turning their existing
potential into performance, and accelerating
their personal development process. Our goal
is to contribute to society by raising strong,
well-educated women. We know that our girls
are ready for this change and transformation.

In our program, we have created a system
where our professional group volunteers meet
with young people, allowing both sides to learn
from each other. Our foundation organizes
activities throughout the year for mentors and
mentees as part of this process, continuously
striving for improvement and development.






MESLEGIN YILDIZLARI

“Meslegin Yildizlan” projemizle, il Milli Egitim
Mudurlukleri ile imzalanacak protokol
kapsaminda mesleki ve teknik egitim veren
kurumlarimizdaki yenilik¢i uygulamalari
egitim sistemine entegre ederek 6grenci ve
ogretmenlerimize daha nitelikli egitim ve
ogretim imkanlari sunmayi hedefliyoruz.

il Milli Egitim Muadurlukleri ile is birligi
kapsaminda,

Mesleki ve Teknik egitim veren okullarimizin
uygulama kapasitesinin artiriimasi, kaliteye
yonelik izleme ve iyilestirme yapilmasi, sektorle
is birliklerinin guclendirilmesi, yeni alanlarda
egitim secenedi sunulmasi, sosyal entegrasyon
ve kamu diplomasisine katki saglanmasi
alanlarinda yapilan iyi érneklerin duyurulmasini
saglamayi

Mesleki Egitimin guclendirilmesini saglamay;,

Mesleki ve teknik egitim alan égrencilerimizi
teori ve uygulama iceren faaliyetlere ozellikle is
baglantili calismalarla deneyim kazanmalarini
saglanmayi,

Egitmenler ve insan kaynaklari yoneticileri
icin basarili uygulamalarin gelistirilmesini
saglamayi,

STARS OF THE PROFESSION

With our “Stars of the Profession” project,
we aim to offer higher-quality educational
opportunities to students and teachers

by integrating innovative practices from
vocational and technical education
institutions into the educational system,
through protocols signed with Provincial
Directorates of National Education.

In collaboration with Provincial Directorates of
National Education, our goals are as follows:

Increasing the capacity of vocational and
technical schools, implementing monitoring
and improvements to ensure quality,
strengthening collaborations with the industry,
providing education options in new fields, and
promoting good examples of social integration
and public diplomacy.

Strengthening vocational education.

Providing vocational and technical education
students with experience through activities
that include both theory and practice,
particularly those linked to industry
connections.

Developing successful practices for trainers
and human resources managers.



Egitmenler ve insan kaynaklari yoneticileri
icin basarili uygulamalarin gelistirilmesini
saglamayi,

Mesleki egitim alanindaki tim sosyal
ortaklarin bir araya gelmesini saglayarak hem
Ulkelerarasi is birliginin hem de is dlUnyasi

ile egitim kurumlari arasindaki iliskilerin
guglendirilmesini saglamayi,

Mesleki ve teknik egitimin, imkanlari
gelistirilerek, genclerin mesleki teknik
egitim kanalina yonelmeleri icin ézendirici
calismalarin yapilmasini saglamayi,

Ekonominin gunUumuz ve gelecekteki
ihtiyaclarina uygun eleman yetistirmede
hayati 6nemi olan okul-sanayi is birliginin
gelistirilmesini saglamayi,

Ekonominin ihtiya¢c duydugu nitelikli

ara insan gucunun yetistirilmesine katki
saglamak ve 6zel sektdrle etkili is birligi icinde
yayginlasmasini saglayan mekanizmalari
guclendirmeyi,

Egitim sisteminde, bireylerin Kisilik ve
kabiliyetlerini gelistirilen, hayat boyu 6grenme
yaklasimi cergevesinde isgucU piyasaslyla
uyumunu guglendiren, firsat esitligine dayal,
kalite odakli donUsumu saglamay!,

Amacliyoruz...

Developing successful practices for trainers
and human resources managers.

Bringing together all social partners

in vocational education to strengthen
international cooperation and the
relationships between the business world and
educational institutions.

Encouraging young people to pursue
vocational and technical education by
improving opportunities in this field.

Enhancing school-industry cooperation, which
is crucial for training personnel that meet the
current and future needs of the economy.

Contributing to the development of qualified
intermediate human resources needed by the
economy, and strengthening mechanisms
that ensure effective collaboration with the
private sector to broaden the impact.

Ensuring the transformation of the education
system to be more quality-focused, providing
opportunities for individuals to develop their
skills and personalities, aligning with the
labor market within the framework of lifelong
learning, and promoting equal opportunities.

These are our goals...



Vizyon360

Meliha Ercan Vakfi olarak “Vizyon360" projesi
ile, lise cagindaki gencg kiz 6grencilerimize

girisimcilik ve liderlik becerileri kazandirarak
onlari is dunyasina hazirlamayi hedefliyoruz.

TuUrkiye genelinde yurutulen proje
kapsaminda, genc kizlarin 6zgun is fikirleri
uretmelerini, takim ¢alismasina katilmalarini,
stratejik dustinme becerilerini gelistirmelerini
ve girisimcilik ekosistemine aktif bir sekilde
dahil olmalarini saglamayi amacliyor; boylece
onlara girisimcilik ve liderlik becerileri
kazandirarak, is dunyasina hazirlik surecini
destekliyoruz.

Geng kizlarimizin is dinyasinda guglu liderlik
ve girisimcilik becerileri kazanmalarini
saglamak icin onlara girisimcilik, liderlik,
finansal okuryazarlik, pazarlama, inovasyon,
proje yonetimi ve sunum gibi konularda egitim
verip, bu egitimlerle hem teorik hem de pratik
deneyimler kazanmalarini amagliyoruz.

Katilimcilarimiz is fikirlerini juri Sndnde
sunarak gercek bir girisimcilik deneyimi
yasamis olmalarini, basarili bulunan ekipleri
odullendirip, bazilarini yatinmcilar ve destek
programlariyla tanistiriyoruz.

Programin sonunda, geng kizlarimiza
girisimcilik yolculuklarinda surdurulebilir
bir destek ortami sunuyoruz. Mezunlar
agini kurarak, yeni katilimcilara mentorluk
yapmalarini sagliyor ve bu sayede girisimcilik
ekosisteminin daha genis bir etki alanina
yayllmasini hedefliyoruz.

Vision360

As Meliha Ercan Foundation, with the
“Vizyon360" project, we aim to prepare high
school girls for the business world by providing
them with entrepreneurship and leadership
skills.

The project, which is carried out across Turkey,
aims to enable young girls to generate original
business ideas, participate in teamwork,
develop strategic thinking skills and actively
participate in the entrepreneurship ecosystem;
thus, we support the preparation process for
the business world by providing them with
entrepreneurship and leadership skKills.

In order to ensure that our young girls gain
strong leadership and entrepreneurial skills

in the business world, we provide them with
training on entrepreneurship, leadership,
financial literacy, marketing, innovation,
project management and presentation, and
aim to provide them with both theoretical and
practical experience.

Our participants present their business
ideas in front of a jury to have a real
entrepreneurship experience, we reward
successful teams and introduce some of them
to investors and support programs.

At the end of the program, we offer our young
girls a sustainable support environment in
their entrepreneurial journey. By organizing an
alumni network, we enable them to mentor
new participants and thus aim to spread the
entrepreneurship ecosystem to a wider area of
impact.
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GONULLULUK

Toplumda insanlar arasindaki sosyal iliskilerin
gelismesinde, deger yargilarinin olusmasinda,
sosyal farkindaligin ve girisimciligin
artmasinda ve sosyal sorunlara farkl ¢zim
onerileri sunulmasinda gonulltluk énemli bir
etkendir. Meliha Ercan Vakfi olarak tum grup
calisanlarimiz ve bursiyerlerimizle bUyuk bir
aileyiz. Bu inangla 97'de atilmis tohumlarimizin
dezavantajli bolgelerde, ihtiya¢ sahibi nice
insana dokunarak filizlendigini gérmek buyuk
mutluluk kaynagi. Biz de buyUklerimizden
aldigimiz eli tuttuk ve uzanamadigimiz e,
gidemedigimiz yol kalsin istemiyoruz.

VOLUNTEERING

Volunteering plays an important role in the
development of social relationships among
people, the formation of value judgments,

the increase of social awareness and
entrepreneurship, and the offering of different
solutions to social problems. As the Meliha
Ercan Foundation, we are a large family with
all of our group employees and scholarship
recipients. It is a great source of joy to see the
seeds we planted in 1997 bloom by reaching
many people in disadvantaged areas who are
in need. We have taken the hand extended

to us by our elders, and we do not want there
to be a hand we cannot reach or a path we
cannot walk.
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Eserlerimiz

Ali Riza Ercan Meslek Yuksekokulu

Selcuk Universitesi Akdren Ali Riza Ercan
Meslek YUksekokulu, Nurullah Ercan tarafindan
babasi Ali Riza Ercan adina babasinin dogum
yeri olan Konya'nin Akoren ilcesinde insa
edilerek Selcuk Universitesi'ne bagislanmistir.
Konya merkeze 55 km mesafede bulunan
Akoren ilgesinde insa edilmis ve 1997 yilinda
egitim ogretime aciimistir.

i =
= o

Ali Riza Ercan Vocational School

Selcuk University Akéren Ali Riza Ercan
Vocational School was built by Nurullah
Ercan in memory of his father, Ali Riza Ercan,
and donated to Selcuk University. It was
constructed in the district of Akéren, Konya,
which is his father’s birthplace. The school is
located 55 km from the city center of Konya
and was opened for education in 1997.
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Ali Riza Ercan Sosyal Tesisi

Bina, Sosyal Tesis olarak Akéren Ali Riza Ercan
MYO Ogretim Uyesi, Personel ve 6grencilerin
kullanimiicin yapilmis ve 2002 yilinda ilgili
bakanhga devredilmistir.
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Ali Riza Ercan Social Facility

The building was constructed as a Social
Facility for the use of faculty members,

staff, and students of Akéren Ali Riza Ercan
Vocational School and was transferred to the
relevant ministry in 2002.
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Balahatun Anaokulu Balahatun Kindergarten
Bien Seramik “in destegi ile Balahatun With the support of Bien Ceramic, a learning
Anaokulu'na 2015 yilinda 5 siniftan olusan center consisting of 5 classrooms was
dgrenme merkezi kurulmustur. Ogrenme established at Balahatun Kindergarten in 2015.
merkezi, kUtuphane, drama atolyesi, muzik The learning center includes a library, drama
atolyesi, fen ve dogda atolyesi ile sanat workshop, music workshop, science and
atolyesinden olusmaktadir. Yillik 6grenci nature workshop, and an art workshop. The
kapasitesi yaklasik 150 6grencidir. annual student capacity is approximately 150

students.
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Sereflikogchisar Odunbogazi Koyl
Dernegi

1964 yilinda Maden Yuksek MUhendisi olarak
ODTU'den mezun olan Nurullah Ercan
askerlik hizmetini Sereflikochisar'a bagl
Odunbogazi kdyunde yapmistir. Nurullah Bey
o0 dénem gosterilen samimiyeti unutmamis
ve gorev yaptigi binayi restore ettirerek
Odunbogazi kdyune 2017 yilinda konukevi
olarak kazandirmistir. Bugun dernek olarak
kullanilmaktadir.

Sereflikochisar Odunbogazi Village
Association

Nurullah Ercan, who graduated from Middle
East Technical University (METU) as a Mining
Engineer in 1964, served his military service in
the village of Odunbogazi, which is affiliated
with Sereflikoghisar. He has never forgotten
the sincerity shown to him during that time,
and in 2017, he had the building he served in
restored and turned it into a guesthouse for
the village of Odunbogazi. Today, it is used as
an association building.
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Meliha Ercan Konukevi Meliha Ercan Guesthouse

Selcuk Universitesi Tip Fakultesi Hastanesinde It provides services to patients who are

yatan hastalara ve taburcu olmasina ragmen hospitalized at Selcuk University Medical

ayakta tedavi gdrmeye devam eden ihtiyag Faculty Hospital, as well as to chemotherapy

sahibi kemoterapi ya da radyoterapi hastalarina or radiotherapy patients and their relatives

ve yakinlarina hizmet vermektedir. 2018 yilinda  who continue outpatient treatment after

eser bagislanmistir. being discharged. The building was donated in
2018.
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Meliha Ercan Ortaokulu Meliha Ercan Middle School

Okul insaatina 2017 yilinda baslanmis ve The construction of the school began in 2017,
27.08.2019 tarihinde Milli Egitim Bakanligi'na and it was donated to the Ministry of National
bagdislanmistir. 2019-2020 egitim ogretim Education on August 27, 2019. It started
yilinda hizmet vermeye baslamistir. 7500 m2 serving in the 2019-2020 academic year. The
alan Uzerine 24 Derslik olarak yapilan okul, school, built on an area of 7,500 m? with 24
yogunluk dolayisiyla uygun alanlarin sinif olarak classrooms, is currently operating with 28
duzenlenmesi ile 28 derslik olarak hizmet classrooms due to the need for more space.

vermektedir. Okulda halen 855 égrenci egitim There are currently 855 students receiving
gormektedir. education at the school.
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- BILECIK BELEDiYESi

| R ENSERAMIK BiLGi EVi

BIEN Bilgi Evi

Bilecik'te Bahcelievler Mahallesinde, Ankara-
istanbul yolu Uzerinde; stratejik bir konumda
2500 m2 alan icerisinde 4 katli olarak, toplamda
505 m2 alan Uzerine insa edilmis ve 2019 yilinda
ilgili bakanhga bagislanmistir. 3 Subat 2020 de
hizmete aciimistir.
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BIEN Information Center

The BIEN Information Center is located in

the Bahcelievler neighborhood of Bilecik, on
the Ankara-Istanbul highway, in a strategic
position. It was built on a 505 m? area within

a 2,500 m? space across four floors and was
donated to the relevant ministry in 2019. It was
officially opened for service on February 3,
2020.
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Engelsiz Yasam Merkezi

Manavgat Belediyesi mulkiyetinde bulunan
eski llica Belediyesi hizmet binasi, Nurullah
Ercan’in destegi ile 2019 yilinda Engelsiz Yasam
Merkezi'ne donusturulerek, bagislanmistir.
Manavgat Belediyesi Sosyal Yardim isleri
Mudurlugud’'ne bagli olarak 2019-2024 arasinda
cesitli engel turlerine gore 348 6grenciye
hizmet vermistir. 6 ayri engel kategorisinde
hizmet vermeyi sUrdurmektedir. Meliha Ercan
Engelsiz Yasam Merkezinde el sanatlari, muzik
atolyeleri, nefes kresi, gorme engellilerin
kullanacagi kutuphane, seracilik egitimleri
atolyesi gibi 11 farkli atélye siniri ve hizmet veren
bir psikolog bulunmaktadir.

Meliha Ercan Foundation
Disability-Free Life Center

The former Ilica Municipality service building,
which is owned by the Manavgat Municipality,
was transformed into a Disability-Free Life
Center with the support of Nurullah Ercan
and donated in 2019. Under the Manavgat
Municipality Social Assistance Affairs
Department, it has served 348 students with
various types of disabilities between 2019 and
2024. The center continues to provide services
in six different disability categories. The Meliha
Ercan Disability-Free Life Center includes 11
different workshops such as handicrafts, music
workshops, a breathing nursery, a library

for the visually impaired, and a greenhouse
training workshop, along with a psychologist
offering services.
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Meliha Ercan Huzurevi

T Kasim 2021 yapllmaya baslanip 11 Subat 2022 de
badislanmistir. 15 Agustos 2022 tarihinde yasli kabulline
baslamistir. 27593,86 m2 lik bir arazide 4.159 m2

insaat alanina yapilmistir. Toplam Kapall Alani 14.401

m?2 Acik Alaniise 23434 m?2 dir. Bodrum dahil 4 katli
kademeli yapidadir. Yatak sayisi 119, oda sayisi 59 olup
yasli kapasitesi huzurevi tarafinda 100, rehabilitasyon
tarafinda 50 olmak Uzere toplam 150'dir. Oda Tipi: 1,2 ve
3 kisilik odalar seklindedir. Cok amagli salon (konferans
salonu), hobi odalari, sosyal donati alanlari, idari birimler,
Lokanta, kafeterya, peyzaj ve gezinti alanlari gibi ek
birimlerivardir.

Meliha Ercan Nursing Home

Construction of the Meliha Ercan Nursing Home
began on November 1], 2021, and it was donated on
February 11, 2022. It started accepting elderly residents
on August 15, 2022. Built on a 2759386 m?land with a
construction area of 4,159 m? the total enclosed area is
14,401 M2 and the open areq is 23434 m? The building
has four fioors, including a basement, and features a
stepped design. The nursing home has 119 beds with
59 rooms, providing accommodation for a total of

150 people—I00 in the nursing home section and 50

in the rehabilitation section. The rooms are available
in7, 2 and 3-person configurations. Additional

facilities include a multipurpose hall (conference hall),
hobby rooms, social spaces, administrative units, a
restaurant, a cafeteria, landscaping, and walking
areas.
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Ali Riza Bal Ormani

Konya'nin Akoren ilcesinde, Tulce Mahallesi; Karatas
mevkiinde mulkiyeti Hazine ve Maliye Bakanligi'na ait
olan yaklasik 52 hektar alan agaglandinlmistir. Yaklasik
52 hektar proje alaninin yaklasik 50 hektarina aricilik
icin dnemli olan mese, ahlat, alig, ihlamur gibi bol
cicekliagag turleriile lavanta, adagay, kekik gibi tibbi
ve aromatik turleri kapsayan 15 gesit bitki- fidan dikimi
gercgeklestirimistir. 2,45 hektar alanina da servis yolu,
yangin emniyet yolu, arilik gibi alanlarin yapimi 2019
yilinda baslamis, araya giren pandemi sebebiyle 2021
yilinda tamamlanmustir.

Ali Riza Bal Forest

In the Tulce neighborhood of Akdren district, Konya, in
the Karatas areq, approximately 52 hectares of land
owned by the Ministry of Treasury and Finance has
been afforested. Of the 52-hectare project area, around
50 hectares have been planted with tree species that
are important for beekeeping, such as oak, wild pear,
hawthorn, and lime, as well as 15 types of plants and
saplings, including flowering species like lavender,
sage, and thyme, which are medlicinal and aromatic.
The remaining 245 hectares have been developed
with service roads, fire safety roads, and beekeeping
areas. Construction of these facilities began in 2019
and was completed in 2021 due to the interruption
caused by the pandemic.
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Meliha Ercan Egitim Merkezi

Meliha Ercan Egitim Merkezi, Antalya ili
Manavgat ilgesinde yasayan 6grencilerin
egitim ve é6gretim hayatina katki yapmak
amaciyla Mimar Sinan Mahallesi Sahin Tepesi
Okullar Bélgesinde 2500 m2 alan Uzerine insaa
edilmistir. 03 MAYIS 2023 tarihinden itibaren
hizmet vermeye baslayan Egitim Merkezi,
Manavgat Belediyesi Sosyal Yardim isleri
Mudurldgune baglidir. 2023'ten buyana, hizmet
alan kisi sayisi 35.520 olup, egitim merkezine
3.000+ 6grenci ve is insani kayitlidir. Merkezde
yaklasik 4.500 kitap bulunmaktadir. Calisma
saatleri 08:00 - 24:00'a kadardir.
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Meliha Ercan Education Center

The Meliha Ercan Education Center was

built on a 2,500 m? area in the Sahin Tepesi
Schools District of Mimar Sinan Neighborhood,
Manavgat, Antalya, with the aim of
contributing to the education and learning of
students living in the district. The Education
Center began operating on May 3, 2023, and
is under the Manavgat Municipality Social
Assistance Affairs Department. Since 2023,

a total of 35,520 people have benefited from
the center, with over 3,000 students and
businesspeople registered. The center houses
approximately 4,500 books and operates from
08:00 to 12:00 pm.
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Meliha Ercan Tibbi Bilisim Laboratuvari

Egitim, dlcme ve degerlendirme gibi

temel uygulamalarda, tibbi simulasyon

gibi guincel tip bilisimi uygulamalarinin
ogrencilere sunulmasinda, Temel, Dahili ve
Cerrahi Tip Bilimleri bolumlerinde verilen
lisans ve uzmanlik egitimlerinin dlgcme,
degerlendirme ve egitim uygulamalarinda,
Bilecik Seyh Edebali Universitesi Tip
Fakultesi bunyesinde bulunan online sinav
modulinun kullanilmasiyla her tarld teorik
sinavin yapilmasinda, duzenlenecek kurs ve
sertifika programlarinda kullanilacak, Hibrit
Egitim sistemini destekleyecek altyapisi olan
laboratuvar 2024 yilinda bagislanmistir.

Meliha Ercan Medical Informatics Laboratory

The Meliha Ercan Medical Informatics
Laboratory was donated in 2024 and is
designed to support basic applications such
as education, assessment, and evaluation, as
well as the use of current medical informatics
applications like medical simulations for
students. It is involved in the measurement,
evaluation, and educational practices of
undergraduate and specialization programs
in Basic, Internal, and Surgical Medical
Sciences. The laboratory supports theoretical
exams through the online exam module used
by Bilecik Seyh Edebali University Faculty

of Medicine. It also has the infrastructure to
support Hybrid Education systems for courses
and certification programes.
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Phone: Location : Website :

(31) 555-2368 123 Street Name City Name, State www.example.com

Country 1234 user@example.com
+123 4567 890
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